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Human Capital and Its Impact on Audit Quality
In his testimony (on February 4, 2008) before the Treasury Department Advisory Committee on the Auditing Profession, professor Philip Reckers of Arizona State University expressed his four (4) major concerns on human capital and its impact on audit quality. First, he addressed the current and prospective adequacy of the supply of highly qualified entrants to the profession of public accounting. He contended the profession’s complaint on supply of fewer accounting graduates by pointing out that if there was truly a shortage, starting salaries for accounting graduates would had increased sharply over the last decade. In fact, the evidence showed salaries have not increased significantly; rather, it has diminished in real-value terms relative to other professions and other business disciplines. Also, he observed the quality of accounting students has been increasing, but firms’ internships that foreshadow what new hires will be doing involve mostly mundane clerical functions do not advance the firms’ ability to attract the best and the brightest. Further, he challenged the proposal of Professor Carcello’s suggestion on the creation of independent School of Auditing that it would significantly increase the supply and quality of entry level professionals. He saw this idea as economically unsustainable due to increased costs to universities that public institutions will not bear.
Besides, the authors Philip and Reckers also discuss the frustration between powerful people, which are heads of corporation, banking institutions and public account firms, and academic institutions. While the powerful people think that there must be an improvement for the accounting curriculum provided by academic institutions, the authors feel that some support is highly needed from powerful people. They need their expertise to combine with existing accounting curriculum in order to become successful. Moreover, more resources are needed. For instance, a better search electronic standard is extremely helpful for accounting students to learn better. Only blaming how accounting curriculum provide inefficient accounting courses is not the solution to explore more good accounting workers. Indeed, there should be some reforms done to make accounting students learn more practical knowledge. Yet, appropriate support from professional experts is definitely a big plus. 

 
Something he also mentioned is the issue of the Doctor Degree shortage in accounting in recent years. Obviously, the number of the doctor degree pursuers recently is going down drastically. There are some reasons following up: first, first, stipends to doctoral students during their years of studies have never been good, but they have eroded badly in real inflation-adjusted dollars over the last two decades. Second, the length of doctoral programs has increased significantly. Before, it was around four year’s duration. But right now, people need to spend five or more years on this degree. Third, people also got confused of what the chance of achieving success if you earn your PhD is. His best assessment is that students who are lucky enough to start their careers at major doctoral granting institutions have less than a twenty percent chance of achieving tenure. The thresholds for achieving tenure have gone up markedly in the last two decades.
Another point he mentioned about the education problem is the continuing professional education. He cannot agree because of several reasons. For instance, although the CPA firms told you the practical skills of exactly what they did and what you will do in the future, the point is students will need to be challenged to critically think and reason, not be told what to think to acquire the skills. Besides, the scalability of the concept is problematic for sure. Additionally, this hardly is the time, if there ever was a time, when the profession should be arguing for less formal education and continuing education and especially less ethics education.

